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ITEM 5.02 COMPENSATORY ARRANGEMENTS OF CERTAINRBICERS

On May 8, 2008, we completed the preparation aedw@ion of a two-year Employment Agreement (therfgment”)with our President a1
Chief Executive Officer, Eric Langan. The Agreemprovides for Mr. Langas’ continued service as President and Chief Exexz@ifficel
through April 1, 2010, with for an annual base salaf $600,000. The Agreement also provides fortipg@ation in all benefit plar
maintained by us for salaried employees. Undertéims of the Agreement, Mr. Langan is bound to rafidentiality provision and cann
compete with us upon the expiration of the Agreemen

ITEM 9.01 FINANCIAL STATEMENTS AND EXHIBITS
(c) Exhibits
Exhibit Number Description
10.1 Employment Agreemer
SIGNATURES

Pursuant to the requirements of the Securities &xgé Act of 1934, the registrant has duly causisdréport on Form & to be signed on i
behalf by the undersigned hereunto duly authorized.

RICK'S CABARET INTERNATIONAL, INC.
By: /s/ Eric Langar

Date: May 8, 200! Eric Langar
President and Chief Executive Offic




Exhibit 10.1
EMPLOYMENT AGREEMENT

This Employment Agreement (the "Agreement"), erddrgo effective as of the 1st day of April 200§, &nd betweelRICK'S
CABARET INTERNATIONAL, INC. , a Texas corporation (the "Company"), &RIC LANGAN ("Executive").

WITNESSETH:
WHEREAS, Company desires to employ Executive asigeal herein; and
WHEREAS, Executive desires to accept such employmen

NOW, THEREFORE, for and in consideration of the malitcovenants and agreements contained hereinfoardher good and
valuable consideration, the receipt and sufficieoicywhich are hereby acknowledged, the partiestbexgree as follows:

1. Employment. Company hereby employs Executive and Executiveldyeaccepts employment with Company L
the terms and conditions hereinafter set forth.

2. Duties. Subiject to the power of the Board of Director€Coimpany to elect and remove officers, Executivié serve
the Company as its President and Chief Executifie€fand will faithfully and d|||gently perform thservices and functions relating to ¢
office or otherwise reasonably incident to suchceff provided that all such services and functieiisbe reasonable and within Executiy
area of expertise. Executive will, during the tesfnthis Agreement (or any extension thereof), devus full business time, attention i
skills and best efforts to the promotion of theibass of Company. The foregoing will not be camstr as preventing Executive from mal
investments in other businesses or enterprisesd@that (a) Executive agrees not to become erbagany other business activity t
interferes with his ability to discharge his dutges] responsibilities to Company and (b) Executives not violate any other provision of
Agreement.

3. Term. Subject to the terms and conditions hereof, éhe tof employment of Executive will commence ashef dat
hereof (the "Commencement Date") and will end at thate in the year 2010, unless earlier terminagedither party pursuant to the tel
hereof. The term of this Agreement is referreldéoein as the "Term."

4. Compensation and Benefits During the Employment Tam.

€) Salary . Commencing upon the date of this Agreement, &xee will be paid an annual base salary of $600,@&yabl
bi-weekly (the "Salary"). At any time and from tinetime the Salary may be increased for the remgiportion of th
term if so determined by the Board of DirectorsGdmpany after a review of Executive's performantéis dutie:
hereunder

(b) Bonus . As further compensation, Executive will be dligifor bonuses as determined from time to timehgyBoard c
Directors.
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(d)

()

(@)

Expenses. Upon submission of a detailed statement and reagnimcumentation, Company will reimburse Executi
the same manner as other executive officers fareabonable and necessary or appropriate opbcfet travel and oth
expenses incurred by Executive in rendering sesviequired under this Agreeme

Benefits; Insurance.

0] Medical, Dental and Vision BenefitsDuring this Agreement, Executive and his depetslerill be entitled t
receive such group medical, dental and vision bena§ Company may provide to its other executipesyidec
such coverage is reasonably available, or be raigellif Executive is carrying his own similar insoce.

(i) Benefit Plans. The Executive will be entitled to participateainy benefit plan or program of the Company w
may currently be in place or implemented in therfet

(iii) Other Benefits. During the Term, Executive will be entitled toceéve, in addition to and not in lieu of b
salary, bonus or other compensation, such othesfltemnd normal perquisites as Company currentlyides o
such additional benefits as Company may providét$aexecutive officers in the futur

Vacation . Executive will be entitled to two weeks paid aion each year of this Agreeme
Confidentiality and Non-Competition.

Confidentiality. In the course of the performance of Executivatied hereunder, Executive recognizes and acknaet
that Executive may have access to certain confile@nd proprietary information of Company or any its
affiliates. Without the prior written consent ob@pany, Executive shall not disclose any such demtfial or proprietal
information to any person or firm, corporation,@sation, or other entity for any reason or purpes@atsoever, and sh
not use such information, directly or indirectlpr fExecutive's own behalf or on behalf of any otparty. Executiv
agrees and affirms that all such information isgblke property of Company and that at the termamagéind/or expiration
this Agreement, at Company's written request, Etveeshall promptly return to Company any and a#itsinformation s
requested by Compan

The provisions of this Section 5 shall not, howeyephibit Executive from disclosing to others @ing in any mann
information that

0] has been published or has become part of thiicpdomain other than by acts, omissions or fafilExecutive

Employment Agreement- Page 2




(b)

(i) has been furnished or made known to Executive logt fharties (other than those acting directly atiiectly for
or on behalf of Executive) as a matter of legahtrigithout restriction on its use or disclost

(iii) was in the possession of Executive prior to obtgjréuch information from Company in connection wtitla
performance of this Agreement;

(iv) is required to be disclosed by la

Non-Competition. Executive agrees that he will not, for himsel, feehalf of, or in conjunction with any personjrfi
corporation or entity, either as principal, empleyshareholder, member, director, partner, constyléavner or parbwnel
of any corporation, partnership or any other typbusiness entity, directly or indirectly, own, nage, operate, control,
employed by, participate in, or be connected in rwayner with the ownership, management, operationpntrol of an
establishment which has live female nude or semde entertainment or is in any business similasrtoompetitive wit!
the female entertainment business presently coaduny the Company anywhere in the United StatelsinvBO miles ¢
any female entertainment business of the Companynyr female entertainment business of the Comparge!
construction, under contract, in development osdelaby or to the Company, for a period of two yd#rs “NonCompet:
Period”) from the termination of this Agreement. However,the event of the termination of Executive's emplen
pursuant to Section 7(d) or 7(f), the I-Compete Period shall be six mont

Executive agrees not to hire, solicit or attempsdétcit for employment by Executive or any compaoywhich he may t
involved, either directly or indirectly, any partyho is an employee or independent contractor ofGhepany or ar
entity which is affiliated with the Company, or apgrson who was an employee or independent cootradt the
Company or any entity which is affiliated with ti@mpany within the two year period immediately daling the
termination of this Agreement.

Executive acknowledges that he has carefully readcansidered all provisions of this Agreement agrkees that:

0] Due to the nature of the Company's business, ttegding covenants place no greater restraint up@tive
than is reasonably necessary to protect the bissareb goodwill of the Compan

(ii) These covenants protect the legitimate interesth@fCompany and do not serve solely to limit then@any’
future competition

(iii) This Agreement is not an invalid or unreasonabd¢raint of trade
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(iv) A breach of these covenants by Executive wouldeausparable damage to the Compe

(v) These covenants are reasonable in scope and a@naddy necessary to protect the Company's busera
goodwill which the Company has established thratggbwn expense and effort; a

(vi) The signing of this Agreement is necessary as @athe consummation of the transactions descrilpethé
preamble

Indemnification. The Corporation shall to the full extent perndttey law or as set forth in the Articles

Incorporation and the Bylaws of the Company, indéymunlefend and hold harmless Executive from anahra@t any and all claims, demar
liabilities, damages, loses and expenses (includiagonable attorney's fees, court costs and distmants) arising out of the performanci
him of his duties hereunder except in the casesofviilful misconduct.

7.

Termination. This Agreement and the employment relationshgated hereby will terminate (i) upon the deat

disability of Executive under section 7(a) or 7(fi) with cause under Section 7(c); (iii) for googason under Section 7(d); (iv) upon
voluntary termination of employment by ExecutivalanSection7(e); or without cause under Section 7(f

(@)

(b)
(©

(d)

Disability. The Company shall have the right to terminateeimployment of the Executive under this Agreemer
disability in the event Executive suffers an injuitiness, or incapacity of such character as tostantially disable hii
from performing his duties without reasonable acemdation by the Company hereunder for a period afenthan on
hundred eighty (180) consecutive days upon the Gompiving at least thirty (30) days written notafetermination.

Death. This Agreement will terminate on the Death of Ehe=cutive.

With Cause. The Company may terminate this Agreement at ang because of (i) Executive's material breachny
term of the Agreement, (ii) the determination bg Board of Directors in the exercise of its reabbmgudgment th:
Executive has committed an act or acts constitutiriglony or other crime involving moral turpitudishonesty or the
or fraud; or (iii) Executive's gross negligencetie performance of his duties hereunder, providedach case, howev
that the Company shall not terminate this Agreenpemsuant to this Section 7(c) unless the Compduayl $irst have
delivered to the Executive, a notice which speally identifies such breach or misconduct and ¢lkecutive shall ni
have cured the same within fifteen (15) days afteeipt of such notice

Good Reason. The Executive may terminate his employment food& Reason" if

Employment Agreement- Page 4




()
(f)

(@)

(b)

9.

10.

entitled.

(i)
(iii)

he is assigned, without his express written consent duties materially inconsistent with his posis, duties
responsibilities, or status with the Company athefdate hereof, or a change in his reporting mesipdities ol
titles as in effect as of the date hereof; provjdexivever, that Executive must provide the Compaitly written
notice of his dispute of such essignment of duties or change in his reportingamesibilities under this Secti
7(d)(i) and give the Company opportunity to curetsinconsistency. If such dispute is not resohwdin thirty
(30) days, the Company shall submit such disputglidration under Section 1

his compensation is reduce

the Company does not pay any material amount ofpemsation due hereunder and then fails either yospat
amount within the ten (10) day notice period reggifor termination hereunder or to contest in gfaitth suct
notice. Further, if such contest is not resolvaetthiw thirty (30) days, the Company shall submitisalispute t
arbitration under Section 1

Voluntary Termination . The Executive may terminate his employment vizlrily.

Without Cause. The Company may terminate this Agreement witloawise

Obligations of Company Upon Termination.

In the event of the termination of Executive's esgptent pursuant to Section 7 (a), (b), (c) or EYecutive will b
entitled only to the compensation earned by hiretweder as of the date of such termination (plws ililsurance «
disability benefits if applicable and provided farrsuant to Section 4(c

In the event of the termination of Executivegmployment pursuant to Section 7 (d) or (f), ke will be entitled t
receive in one lump sum payment the full remairangount under the Term of this Agreement to whictwioalld hav
been entitled had this Agreement not been termihn

Waiver of Breach. The waiver by any party hereto of a breach of pmoyision of this Agreement will not operate
be construed as a waiver of any subsequent brgaghybparty.

Costs. If any action at law or in equity is necessaryehforce or interpret the terms of this Agreemtrd, prevailin
party will be entitled to reasonable attorney'ssfemsts and necessary disbursements in additianyt@ther relief to which he or it may
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11. Notices. Any notices, consents, demands, requests, apisr@and other communications to be given undel
Agreement by either party to the other will be dedrto have been duly given if given in writing gretsonally delivered or within two de
if sent by mail, registered or certified, postagepaid with return receipt requested, as follows:

If to Company: Rick's Cabaret International, Ir
10959 Cutten Road
Houston, Texas 77066
Attention: Travis Reese, Executive Vice President

If to Executive: Eric Langar
10959 Cutten Road
Houston, Texas 77066

Notices delivered personally will be deemed comroat@d as of actual receipt.

12. Entire Agreement. This Agreement and the agreements contemplaegbi constitute the entire agreement o
parties regarding the subject matter hereof, apérsede all prior agreements and understanding,viadtten and oral, among the parties
any of them, with respect to the subject matteetbier

13. Severability. If any provision of this Agreement is held toildegal, invalid or unenforceable under presentutare
laws effective during this Agreement, such provisiill be fully severable and this Agreement wi# bonstrued and enforced as if <
illegal, invalid or unenforceable provision nevemprised a part hereof; and the remaining provisioereof will remain in full force al
effect and will not be affected by the illegal, afid or unenforceable provision or by its severaheeefrom. Furthermore, in lieu of st
illegal, invalid or unenforceable provision therdl e added automatically as part of this Agreeh@provision as similar in its terms to s
illegal, invalid or unenforceable provision as nimeypossible and be legal, valid and enforceable.

14. Arbitration.  If a dispute should arise regarding this Agreetmie parties agree that all claims, dispt
controversies, differences or other matters in tipresrising out of this relationship shall be kttfinally, completely and conclusively
arbitration in Houston, Texas in accordance witle ®Bommercial Arbitration Rules of the American Arafion Association (tt
"Rules"). The governing law of this Agreement shal the substantive law of the State of Texashauit giving effect to conflict of laws.
decision of the arbitrator shall be final, concliesand binding on the Company and Executive. Aijtration held in accordance with t
paragraph shall be private and confidential angberson shall be entitled to attend the hearingsmbxhe arbitrator, Executive, Executi
attorneys, a representative of the Company, the gaogis attorneys, and advisors to or witnessesurigrparty. The matters submittec
arbitration, the hearings and proceedings andrbigraion award shall be kept and maintained angtrictest confidence by Executive anc
Company and shall not be discussed, disclosed mmmicated to any persons except as may be reqforethe preparation of exp
testimony. On request of any party, the recorthefproceeding shall be sealed and may not beodesdlexcept insofar, and only insofai
may be necessary to enforce the award of the arbitand any judgement enforcing an award. Theaiieg party shall be entitled
recover reasonable and necessary attorneys' fidesoats from the noprevailing party and the determination of such faed costs and t
award thereof shall be included in the claims todsmlved by the arbitrator hereunder.
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15. Captions. The captions in this Agreement are for converaewicreference only and will not limit or otherwiafec
any of the terms or provisions hereof.

16. Gender and Number. When the context requires, the gender of all warsed herein will include the mascul
feminine and neuter and the number of all word$indlude the singular and plural.

17. Counterparts. This Agreement may be executed in one or morenteoparts, each of which will be deemec
original and all of which will constitute one arftetsame instrument, but only one of which needrbdyzed.

18. - Company Authorization. The Company represents that the Board of Diredtas approved this Agreement.

IN WITNESS WHEREOF, the parties hereto have dulgceed this Agreement to become effective as ofdtheand year first
above written.

COMPANY:
RICK'S CABARET INTERNATIONAL, INC.

By: /s/ Travis Rees
Travis Reese, Executive Vice Presid

EXECUTIVE:

By: /s/ Eric Langar
Eric Langar
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