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ITEM 5.02 COMPENSATORY ARRANGEMENTS OF CERTAIN OFFICERS

Rick’s Cabaret International, Inc. entered a new-fw@ar Employment Agreement with our Executive Mgesident and Director of
Technology, Travis Reese, effective February 102@ie “Employment Agreement”). Mr. Reese’s presa@mployment agreement was
executed in February 2007 and had a term of theaesy expiring on February 1, 2010. The new Emplayt Agreement is in effect until
February 1, 2012, and provides for an annual balseysof $200,000, bonus eligibility, expense reimgement, participation in all benefit
plans maintained by us for salaried employeesandateeks paid vacation. Under the terms of the IBympent Agreement, Mr. Reese is
bound to a confidentiality provision and cannot pete with us upon the expiration of the Employmfgteement.

ITEM 9.01 FINANCIAL STATEMENTS AND EXHIBITS

(d) Exhibits:

10.1  Employment Agreement with Travis Ree

SIGNATURES

Pursuant to the requirements of the Securities &xga Act of 1934, the registrant has duly causesdréport on Form 8-K to be
signed on its behalf by the undersigned hereunialithorized.

RICK'S CABARET INTERNATIONAL, INC.

/sl Eric Langar

By: Eric Langar
Date: February 3, 201 Chairman, President, Chief Executive Offi




Exhibit 10.1
EMPLOYMENT AGREEMENT

This Employment Agreement (the "Agreement"), erdengio as of the 1st day of February 2010, by aetiveenRICK'S
CABARET INTERNATIONAL, INC. , a Texas corporation (the "Company"), aRlAVIS REESE , an individual ("Executive").

WITNESSETH:
WHEREAS, Company desires to employ Executive asigeal herein; and
WHEREAS, Executive desires to accept such employmen

NOW, THEREFORE, for and in consideration of the nalitcovenants and agreements contained hereinfoarmther good ar
valuable consideration, the receipt and sufficieoicyhich are hereby acknowledged, the partiesthergree as follows:

1. Employment. Company hereby employs Executive and Executivebyeaecepts employment with Company upon
terms and conditions hereinafter set forth.

2. Duties. Subject to the power of the Board of Directors afpany to elect and remove officers, Executive sélive th
Company as it€xecutive Vice President, Director of Technologyand will faithfully and diligently perform the saces and functior
relating to such office or otherwise reasonablyidant to such office, provided that all such sezgi@nd functions will be reasonable
within Executive's area of expertise. Executivd,wiliring the term of this Agreement (or any extenghereof), devote his full business til
attention and skills and best efforts to the praamof the business of Company. The foregoing malt be construed as preventing Exect
from making investments in other businesses orrprises provided that (a) Executive agrees ndigcome engaged in any other busi
activity that interferes with his ability to disalge his duties and responsibilities to Company @)dExecutive does not violate any ot
provision of this Agreement.

3. Term. Subject to the terms and conditions hereof, tha wremployment of Executive will commence as & tlate here:
(the "Commencement Date") and will end on that datine year 2012, unless earlier terminated dyeeiparty pursuant to the terms her
The term of this Agreement is referred to hereithas'Term."

4. Compensation and Benefits During thEmployment Term.

€)) Salary . Commencing upon the date of this Agreement, Bxeswill be paid an annual base salary of $200,000payabl
bi-weekly (the "Salary"). At any time, and from time ttme the Salary may be increased for the remgipiortion of th:
term if so determined by the Board of Directors@dmpany after a review of Executive's performantehis dutie:
hereunder

(b) Bonus . At the sole discretion of the Board of DirectofSCompany, it may from time to time grant performoa bonuses
Executive.
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(d)

(€)

(@)

Expenses. Upon submission of a detailed statement and reasmadacumentation, Company will reimburse Executivéne
same manner as other executive officers for alkamable and necessary or appropriate ougecket travel and oth
expenses incurred by Executive in rendering sesviequired under this Agreeme

Benefits; Insurance.
0] Medical, Dental and Vision Benefit®uring this Agreement, Executive and his dependerilisbe entitled t

receive such group medical, dental and vision benaé Company may provide to its other executipesyidec
such coverage is reasonably available, or be raigellif Executive is carrying his own similar insoce.

(i) Benefit Plans.The Executive will be entitled to participate inyaoenefit plan or program of the Company wil
may currently be in place or implemented in therfet

(iii) Other Benefits During the Term, Executive will be entitled to reas in addition to and not in lieu of base sal
bonus or other compensation, such other benefilsn@nmal perquisites as Company currently proviciesuct
additional benefits as Company may provide foekscutive officers in the futur

Vacation . Executive will be entitled to two weeks paid véma each year of this Agreeme

Confidentiality, Intellectual Property and Non-Competition .

Confidentiality . In the course of the performance of Executiveied hereunder, Executive recognizes and acknawst
that Executive may have access to certain configleand proprietary information of Company or anyits affiliates
Without the prior written consent of Company, Extaeishall not disclose any such confidential aygoietary informatio
to any person or firm, corporation, associationptbrer entity for any reason or purpose whatsoeusd, shall not use su
information, directly or indirectly, for Executigebwn behalf or on behalf of any other party. Exeeuagrees and affirr
that all such information is the sole property @n@pany and that at the termination and/or expinatibthis Agreement,
Company's written request, Executive shall prompéturn to Company any and all such informationrequested t
Company

The provisions of this Section 5 shall not, howeyephibit Executive from disclosing to others aing in any manner
information that:

0] has been published or has become part of the paifiin other than by acts, omissions or faultxedttive;
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(b)

(©

(i) has been furnished or made known to Executive iogt garties (other than those acting directly atiiactly for ol
on behalf of Executive) as a matter of legal rigithout restriction on its use or disclosu

iii was in the possession of Executive prior to obt@nsuch information from Company in connection wille
p _ p pany
performance of this Agreement;

(iv) is required to be disclosed by la

Intellectual Property. It is agreed by the Company and the Executive dliantellectual property rights and other intarg
assets, including, without limitation, computer epttadenames, trademarks, servicemarks, corposaabes, logos and a
existence or possible combination or derivatioamf and all of the same and any code created bgufive during the ter
of this Agreement shall remain the sole propertthefCompany

Non-Competition . Executive agrees that he will not, for himself, loehalf of, or in conjunction with any personnfi
corporation or entity, either as principal, empleyshareholder, member, director, partner, constiltavner or parbwne!
of any corporation, partnership or any other typéusiness entity, directly or indirectly, own, nag®, operate, control,
employed by, participate in, or be connected in rwayiner with the ownership, management, operatioopntrol of (i) an
establishment which has live female nude or semtie entertainment or is in any business similartoompetitive with th
female entertainment business presently conductetido Company anywhere in the United States wiliirmiles of an
female entertainment business of the Company orfamale entertainment business of the Company ucadiestructior
under contract, in development or leased by ohéoGompany, or (i) any company that engages erhet websites for tl
adult entertainment industry or any other Intemaddited activities similar to or competitive withose presently conduc!
by the Company for a period of two years (the “NGompete Period”jrom the termination of this Agreement. Howeve
the event of the termination of Executive's empleptpursuant to Section 7(e) or 7(f), the NGompete Period shall be
months.

Executive agrees not to hire, solicit or attempsadicit for employment by Executive or any compdaywhich he may
involved, either directly or indirectly, any panyho is an employee or independent contractor ofXbmpany or any enti
which is affiliated with the Company, or any perseino was an employee or independent contractdieofompany or at
entity which is affiliated with the Company withithe two year period immediately following the temaion of thi
Agreement.

Executive acknowledges that he has carefully readcansidered all provisions of this Agreement agrkes that:
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6.

0] Due to the nature of the Company's business, tlegéing covenants place no greater restraint up@cive tha
is reasonably necessary to protect the businesga@otivill of the Company

(i) These covenants protect the legitimate interesth@fCompany and do not serve solely to limit then@any'
future competition

(iii) This Agreement is not an invalid or unreasonakd¢éraint of trade
(iv) A breach of these covenants by Executive woulde#ausparable damage to the Compse

(v) These covenants are reasonable in scope and aenaddy necessary to protect the Company's busimec
goodwill which the Company has established thratgybwn expense and effort; a

(vi) The signing of this Agreement is necessary as phithe consummation of the transactions descrilvedhé
preamble

Indemnification. The Corporation shall to the full extent permittedlaw or as set forth in the Articles of Incorpiioa

and the Bylaws of the Company, indemnify, defend hold harmless Executive from and against any ahdlaims, demands, liabilitie
damages, loses and expenses (including reasortidnieey's fees, court costs and disbursementshgrisit of the performance by him of
duties hereunder except in the case of his wiltfidconduct.

7.

Termination. This Agreement and the employment relationship tecedereby will terminate (i) upon the deatt

disability of Executive under Section 7(a) or 7(fi); with cause under Section 7(c); (iii) withochuse by Executive under Section 7(d);
for good reason under Section 7(e); or (v) withmause by the Company under Section 7(f).

(@)

(b)
(©

Disability. The Company shall have the right to terminate timpleyment of the Executive under this Agreemen
disability in the event Executive suffers an injuitiness, or incapacity of such character as testantially disable him fro
performing his duties without reasonable accommodaiy the Company hereunder for a period of mbaamtone hundre
eighty (180) consecutive days upon the Companygiuai least thirty (30) days written notice of taration.

Death. This Agreement will terminate on the Death of thee€utive.

With Cause. The Company may terminate this Agreement at ang tiecause of (i) Executive's material breach oftany
of the Agreement, (ii) the determination by the Bbaf Directors in the exercise of its reasonabbigjment that Executi
has committed an act or acts constituting a felengther crime involving moral turpitude, dishonest theft or fraud; c
(iii) Executive's gross negligence in the perforoermof his duties hereunder, provided, in each chseever, that tr
Company shall not terminate this Agreement purst@ihis Section 7(c) unless the Company shalt fiesre delivered -
the Executive, a notice which specifically idemifisuch breach or misconduct and the executivé sbiahave cured tt
same within fifteen (15) days after receipt of sackice.
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(d) Without Cause by Executive . Executive may terminate this Agreement withoutses
(e) Good Reason. The Executive may terminate his employment for "GBeason” if

0] he is assigned, without his express written consamy duties materially inconsistent with his posis, duties
responsibilities, or status with the Company ashef date hereof, or a change in his reporting mesipdities ol
titles as in effect as of the date hereof; provjdsalvever, that Executive must provide the Compaits written
notice of his dispute of such re-assignment ofedutir change in his reporting responsibilities unlis Section 7
(e)(i) and give the Company opportunity to curelsinconsistency. If such dispute is not resolvethinithirty (30
days, the Company shall submit such dispute tdratlmn under Section 1.

(i) his compensation is reduce

(iii) the Company does not pay any material amount ofpemsation due hereunder and then fails either yospat
amount within the ten (10) day notice period regdifor termination hereunder or to contest in géath sucl
notice. Further, if such contest is not resolvethini thirty (30) days, the Company shall submittsuaéspute t
arbitration under Section 1

® Without Cause by the Company . The Company may terminate this Agreement witlawise
8. Obligations of Company upon Termination.
€)) In the event of the termination of Executive's emgpient pursuant to Section 7 (a), (b), (c) or ERecutive will be entitle

only to the compensation earned by him hereundef tt& date of such termination (plus life inswmior disability benefi
if applicable and provided for pursuant to Sect¢c)).

(b) In the event of the termination of Executvemployment pursuant to Section 7 (e) or (f), Exee will be entitled t
receive in one lump sum payment the full remairangpunt under the Term of this Agreement to whichvbeld have bee
entitled had this Agreement not been termine

9. Waiver of Breach. The waiver by any party hereto of a breach of amyigion of this Agreement will not operate or
construed as a waiver of any subsequent breachybpanty.
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10. Costs. If any action at law or in equity is necessargidorce or interpret the terms of this Agreemdr, prevailing pari
will be entitled to reasonable attorney's feestscand necessary disbursements in addition to g eelief to which he or it may be entitled.

11. Notices. Any notices, consents, demands, requests, adpramd other communications to be given underAlgissemer
by either party to the other will be deemed to hagen duly given if given in writing and personatlglivered or within two days if sent
mail, registered or certified, postage prepaid wetturn receipt requested, as follows:

If to Company: Rick's Cabaret International, Ir
10959 Cutten Road
Houston, Texas 77066
Attention: Eric Langan, President

If to Executive: Travis Rees:
16014 Stablepoint Lane
Cypress, Texas 77429

Notices delivered personally will be deemed comroat@d as of actual receipt.

12. Entire Agreement . This Agreement and the agreements contemplatedyeonstitute the entire agreement of the pi
regarding the subject matter hereof, and superakgeior agreements and understanding, both wrigled oral, among the parties, or an
them, with respect to the subject matter hereof.

13. Severability. If any provision of this Agreement is held to bleglal, invalid or unenforceable under present tuirfulaw:
effective during this Agreement, such provisionlwi fully severable and this Agreement will be stoned and enforced as if such ille
invalid or unenforceable provision never comprigegiart hereof; and the remaining provisions hevgtbfremain in full force and effect ai
will not be affected by the illegal, invalid or urferceable provision or by its severance herefrburthermore, in lieu of such illegal, inve
or unenforceable provision there will be added enatiically as part of this Agreement a provisiorsiasilar in its terms to such illegal, inva
or unenforceable provision as may be possible anddml, valid and enforceable.

14. Arbitration. If a dispute should arise regarding this Agreentbatparties agree that all claims, disputes, coptgies
differences or other matters in question arising afuthis relationship shall be settled finally,nepletely and conclusively by arbitration
Houston, Texas in accordance with the Commerciaitration Rules of the American Arbitration Assd@a (the "Rules"). The governil
law of this Agreement shall be the substantive ¢tdthe State of Texas, without giving effect to ftimh of laws. A decision of the arbitrai
shall be final, conclusive and binding on the Conypand Executive. Any arbitration held in accordamgth this paragraph shall be priv
and confidential and no person shall be entitledttend the hearings except the arbitrator, ExeeuExecutive's attorneys, a representati
the Company, the Company's attorneys, and advisoos withesses for any party. The matters subrhittearbitration, the hearings ¢
proceedings and the arbitration award shall be &agtmaintained in the strictest confidence by Htee and the Company and shall no
discussed, disclosed or communicated to any pemeespt as may be required for the preparationxpér testimony. On request of ¢
party, the record of the proceeding shall be seateldmay not be disclosed except insofar, and inslyfar, as may be necessary to enforc
award of the arbitrator and any judgment enforcmgaward. The prevailing party shall be entitledrdoover reasonable and neces
attorneys' fees and costs from the mpoevailing party and the determination of such faed costs and the award thereof shall be inclir
the claims to be resolved by the arbitrator hereund
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15. Captions. The captions in this Agreement are for conveniesfceference only and will not limit or otherwisfexct any
of the terms or provisions hereof.

16. Gender and Number.When the context requires, the gender of all woisksd herein will include the masculine, femit
and neuter and the number of all words will inclticke singular and plural.

17. Execution . This Agreement may be executed in two or morentmparts, all of which when taken together sha
considered one and the same agreement and shathbegffective when counterparts have been signeéaboi party and delivered to
other party, it being understood that both pantiesd not sign the same counterpart. In the eventatiy signature is delivered by facsir
transmission or by e-mail delivery of a “.pdfrmat data file, such signature shall create @ahd binding obligation of the party execu
(or on whose behalf such signature is executed) thi¢ same force and effect as if such facsimiledf” signature page were an origi
thereof.

IN WITNESS WHEREOF, the parties hereto have dulgcexed this Agreement effective as of the day aat §irst abov
written.

COMPANY:
RICK'S CABARET INTERNATIONAL, INC.
By: /s/ Eric Langar

Eric Langan
President and Chief Executive Offic

EXECUTIVE:

By: /s/ Travis Rees
Travis Rees:
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