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ITEM 1.01 ENTRY INTO A MATERIAL DEFINITIVE AGREEMENT

Effective May 30, 2007, we entered into a two yEarployment Agreement with Phil Marshall to serveoas Chief Financial Officer. Tt
Employment Agreement extends through May 30, 2@®@, provides for an annual base salary of $175,B0@suant to the Employmt
Agreement, Mr. Marshall is also eligible to panaie in all benefit plans maintained by us for sathemployees. Under the terms of
Employment Agreement, Mr. Marshall is bound to aftentiality provision and cannot compete with wgon the expiration of tl
Employment Agreement.

ITEM 5.02 APPOINTMENT OF PRINCIPAL OFFICERS; COMPENSATORY ARRGEMENT OF CERTAIN OFFICERS

Effective May 30, 2007, we appointed Phil Marshasl our Chief Financial Officer. As described abowe, also entered into a two y
Employment Agreement with Mr. Marshall to serveC#0. The Employment Agreement extends through May2809, and provides for
annual base salary of $175,000. Pursuant to theldyment Agreement, Mr. Marshall is also eligible pgarticipate in all benefit pla
maintained by us for salaried employees. Undetdlmas of the Employment Agreement, Mr. Marshabasind to a confidentiality provisii
and cannot compete with us upon the expiratiom®fEmployment Agreement.

Mr. Marshall, a Certified Public Accountant liceds@ Texas, will be based at the companifouston headquarters and will also supe
financial management systems at the company’suldsch four states.

Mr. Marshall was previously controller of Doradooration, Inc., an oil and gas exploration anddpiciion company, from February 2(
to May 2007. He previously served as chief finanafficer of CDT Systems, Inc., a publicly held watechnology company, from July 2(
to January 2007. In 1972, Mr. Marshall began hislip accounting career with the international actong firm, KMG Main Hurdman. Afte
its merger with Peat Marwick, Mr. Marshall servesiam audit partner at KPMG for several years. rAtaving KPMG, Mr. Marshall w:
partner in charge of the audit practice at Jacks&hodes in Dallas from 1992 to 2003 where he spizeid in small publicly held companii

ITEM 9.01 FINANCIAL STATEMENTS AND EXHIBITS

(c) Exhibits

Exhibit Number Description

10.1 Employment Agreement

99.1 Press release dated May 30, 2007

SIGNATURES

Pursuant to the requirements of the Securities &xgh Act of 1934, the registrant has duly causedréport on Form & to be signed on i
behalf by the undersigned hereunto duly authorized.

RICK'S CABARET INTERNATIONAL, INC.

By: /s/ Eric Langan

Date: May 30, 2007 Eric Langan
Chief Executive Officer and President




EMPLOYMENT AGREEMENT

This Employment Agreement (the "Agreement"), erderdo effective as of the 30th day of May, 200¥,and betweerRICK'S
CABARET INTERNATIONAL, INC. , a Texas corporation (the "Company"), &tdlL MARSHALL ("Executive").

WITNESSETH:
WHEREAS, Company desires to employ Executive as providedihgand
WHEREAS, Executive desires to accept such employment.

NOW, THEREFORE, for and in consideration of the nalitcovenants and agreements contained hereinfoarather good ar
valuable consideration, the receipt and sufficieoicywhich are hereby acknowledged, the partiesthexgree as follows:

1. Employment. Company hereby employs Executive and Executivebyeaecepts employment with Company upor
terms and conditions hereinafter set forth.

2. Duties. Subject to the power of the Board of Directors ofpany to elect and remove officers, Executive séitve th
Company as its Chief Financial Officer and willtFdgully and diligently perform the services and étinns relating to such office or otherw
reasonably incident to such office, provided thasach services and functions will be reasonalold within Executive's area of expert
Executive will, during the term of this Agreemeant @ny extension thereof), devote his full busirteésg, attention and skills and best effi
to the promotion of the business of Company. Thiedoing will not be construed as preventing Exeeufrom making investments in otl
businesses or enterprises provided that (a) Execatirees not to become engaged in any other lsgsamtivity that interferes with his abil
to discharge his duties and responsibilities to Gamy and (b) Executive does not violate any othevipion of this Agreement.

3. Term. Subject to the terms and conditions hereof, the tef employment of Executive will commence as & that
hereof (the "Commencement Date") and will end at thate in the year 2009, unless earlier terminbjedither party pursuant to the te
hereof. The term of this Agreement is referredé¢cein as the "Term."

4. Compensation and Benefits During the Employment Tan.

€)) Salary . Commencing upon the date of this Agreement, Bkezwill be paid an annual base salary of $175,@@yable bi-

weekly (the "Salary"). At any time and from timetime the Salary may be increased for the remaipargjon of the term

so determined by the Board of Directors of Compaifitgr a review of Executive's performance of hisetuhereunder.

(b) Bonus . As further compensation, Executive will be eligilior bonuses as determined from time to timeHhsy Board c
Directors.
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(d)

(€)

(@)

Expenses. Upon submission of a detailed statement and reagadacumentation, Company will reimburse Execuiivéhe
same manner as other executive officers for alkorable and necessary or appropriate oytecket travel and oth
expenses incurred by Executive in rendering sesviequired under this Agreement.

Benefits; Insurance.

0] Medical, Dental and Vision Benefit®uring this Agreement, Executive and his dependevilisbe entitled tc
receive such group medical, dental and vision htnas Company may provide to its other executipesyidec
such coverage is reasonably available, or be raiseluf Executive is carrying his own similar insoce.

(i) Benefit PlansThe Executive will be entitled to participate inydpenefit plan or program of the Company wi
may currently be in place or implemented in theifet

(iii) Other BenefitsDuring the Term, Executive will be entitled to raee in addition to and not in lieu of base sal
bonus or other compensation, such other benefiisnanmal perquisites as Company currently providiesucl
additional benefits as Company may provide foeiscutive officers in the future.

Vacation . Executive will be entitled to two weeks paid vilma each year of this Agreement.

Confidentiality and Non-Competition.

Confidentiality. In the course of the performance of Executive'seduttereunder, Executive recognizes and acknows
that Executive may have access to certain configleahd proprietary information of Company or anyits affiliates
Without the prior written consent of Company, Exaeishall not disclose any such confidential aygoietary informatio
to any person or firm, corporation, associationptbrer entity for any reason or purpose whatsoewsd, shall not use su
information, directly or indirectly, for Executiwbwn behalf or on behalf of any other party. Ex@euagrees and affirr
that all such information is the sole property an@any and that at the termination and/or expinatibthis Agreement,
Company's written request, Executive shall prompéturn to Company any and all such informationrequested t
Company.

The provisions of this Section 5 shall not, howeyephibit Executive from disclosing to others aing in any manner
information that:

0] has been published or has become part of the paddficin other than by acts, omissions or faultxadttive;
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(b)

(i) has been furnished or made known to Executive iogl garties (other than those acting directly datiriactly for ol
on behalf of Executive) as a matter of legal rigithout restriction on its use or disclosure;

(iii) was in the possession of Executive prior to obtgrnsuch information from Company in connection wiitie
performance of this Agreement; or

(iv) is required to be disclosed by law.

Non-Competition. Executive agrees that he will not, for himself, loehalf of, or in conjunction with any person, fi
corporation or entity, either as principal, empleyshareholder, member, director, partner, consilltavner or partwne
of any corporation, partnership or any other typéusiness entity, directly or indirectly, own, nag®, operate, control,
employed by, participate in, or be connected in axanner with the ownership, management, operatiogcontrol of an
establishment which has live female nude or serderentertainment (“Adult Entertainment Business”)s in any busine
similar to or competitive with the Adult Entertaiemt Business presently conducted by the Companylzeng in the Unite
States within a twenty (20) mile radius of any Adbhtertainment Business of the Company or any AAHuatertainmer
Business of the Company under construction, undetract, in development or leased by or to the Gomgpfor a period «
one year (the “Non-Compete Periodfpm the termination of this Agreement. Howeverthie event of the termination
Executive's employment pursuant to Section 7(d)(fr the Non-Compete Period shall be six months.

Executive agrees not to hire, solicit or attempsadcit for employment by Executive or any compaaywhich he may t
involved, either directly or indirectly, any panyho is an employee or independent contractor ofXbmpany or any enti
which is affiliated with the Company, or any perseino was an employee or independent contractdieofompany or at
entity which is affiliated with the Company withithe one year period immediately following the teration of thi
Agreement.

Executive acknowledges that he has carefully readcansidered all provisions of this Agreement agrkes that:

0] Due to the nature of the Company's business, tleging covenants place no greater restraint up@cive tha
is reasonably necessary to protect the businesgaottlvill of the Company;

(i) These covenants protect the legitimate interestth@fCompany and do not serve solely to limit then@any
future competition;

(iii) This Agreement is not an invalid or unreasonabé¢ragt of trade;
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6.

(iv) A breach of these covenants by Executive wouldeausparable damage to the Company;

(v) These covenants are reasonable in scope and aomaddy necessary to protect the Company's busamebs
goodwill which the Company has established thratgbwn expense and effort; and

(vi) The signing of this Agreement is necessary as phithe consummation of the transactions descrilvedhé
preamble.

Indemnification. The Corporation shall to the full extent permittadlaw or as set forth in the Articles of Incorpiioa

and the Bylaws of the Company, indemnify, defend hold harmless Executive from and against any ahdlaims, demands, liabilitie
damages, loses and expenses (including reasorttdoieey's fees, court costs and disbursementshgriit of the performance by him of
duties hereunder except in the case of his wiltfidconduct.

7.

Termination. This Agreement and the employment relationship teckdoereby will terminate (i) upon the deatt

disability of Executive under section 7(a) or 7(fi) with cause under Section 7(c); (iii) for googason under Section 7(d); (iv) upon
voluntary termination of employment by ExecutivelanSection7(e); or without cause under Section 7(f

(@)

(b)
(©

(d)

Disability. The Company shall have the right to terminate timpleyment of the Executive under this Agreemen
disability in the event Executive suffers an injuitiness, or incapacity of such character as tustantially disable him fro
performing his duties without reasonable accommodaiy the Company hereunder for a period of mbaamtone hundre
eighty (180) consecutive days upon the Companygiuai least thirty (30) days written notice of taration.

Death. This Agreement will terminate on the Death of thee€utive.

With Cause. The Company may terminate this Agreement at ang tiecause of (i) Executive's material breach oftany
of the Agreement, (ii) the determination by the Bbaf Directors in the exercise of its reasonahligment that Executi
has committed an act or acts constituting a felengther crime involving moral turpitude, dishonest theft or fraud; c
(iii) Executive's gross negligence in the perforoarof his duties hereunder, provided, in each chseever, that tr
Company shall not terminate this Agreement purst@anhis Section 7(c) unless the Company shalt fiesse delivered
the Executive, a notice which specifically idemifisuch breach or misconduct and the executivé sbiahave cured tt
same within fifteen (15) days after receipt of sackice.

Good Reason. The Executive may terminate his employment for "G&zason" if:
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(€)
(f)

(@)

(b)

9.

0] he is assigned, without his express written consamy duties materially inconsistent with his posis, duties
responsibilities, or status with the Company ashef date hereof, or a change in his reporting mresipdities ol
titles as in effect as of the date hereof; provjdealvever, that Executive must provide the Compaitly written
notice of his dispute of such re-assignment ofedutir change in his reporting responsibilities unbis Section 7
(d)(i) and give the Company opportunity to curetsinzonsistency. If such dispute is not resolvethiwithirty (30
days, the Company shall submit such dispute tdratlmn under Section 14.

(i) his compensation is reduced;

(iii) the Company does not pay any material amount ofpemsation due hereunder and then fails either yospat
amount within ten (10) days of written notice orcintest in good faith such notice. Further, iffsaontest is ni
resolved within thirty (30) days, the Company skalbmit such dispute to arbitration under Sectién 1

Voluntary Termination . The Executive may terminate his employment valtiht
Without Cause . The Company may terminate this Agreement witloawise.

Obligations of Company Upon Termination.
In the event of the termination of Executive's esgpient pursuant to Section 7 (a), (b), (c) or Exjecutive will be entitle
only to the compensation earned by him hereundef tt& date of such termination (plus life inswmior disability benefi
if applicable and provided for pursuant to Sectd¢c)).

In the event of the termination of Executiseémployment pursuant to Section 7 (d) or (f), Exiee will be entitled t
receive one lump sum payment of $15,000.

Waiver of Breach. The waiver by any party hereto of a breach of amyigion of this Agreement will not operate ot

construed as a waiver of any subsequent breachybpanty.

10.

Costs. If any action at law or in equity is necessanetdorce or interpret the terms of this Agreemém, prevailing

party will be entitled to reasonable attorney'ssfemsts and necessary disbursements in additianytather relief to which he or it may

entitled.

11.

Notices . Any notices, consents, demands, requests, adprewval other communications to be given under

Agreement by either party to the other will be dedrto have been duly given if given in writing guetsonally delivered or within two de
if sent by mail, registered or certified, postagepaid with return receipt requested, as follows:

Employment Agreement - Page 5




If to Company: Rick's Cabaret International, Inc.
10959 Cutten Road
Houston, Texas 77066
Attention: Eric Langan, CEO/President

If to Executive: Phil Marshall

Notices delivered personally will be deemed comroat@d as of actual receipt.

12. Entire Agreement . This Agreement and the agreements contemplategbyeonstitute the entire agreement of
parties regarding the subject matter hereof, apérsede all prior agreements and understanding,viadtten and oral, among the parties
any of them, with respect to the subject matteedbier

13. Severability. If any provision of this Agreement is held to bleglal, invalid or unenforceable under present durf
laws effective during this Agreement, such provisiill be fully severable and this Agreement wi# bonstrued and enforced as if <
illegal, invalid or unenforceable provision nevemprised a part hereof; and the remaining provisioereof will remain in full force al
effect and will not be affected by the illegal, &d or unenforceable provision or by its severaheeefrom. Furthermore, in lieu of st
illegal, invalid or unenforceable provision therdl e added automatically as part of this Agreeh@provision as similar in its terms to s
illegal, invalid or unenforceable provision as nimeypossible and be legal, valid and enforceable.

14. Arbitration. If a dispute should arise regarding this Agreentketparties agree that all claims, disputes, contgies
differences or other matters in question arising afuthis relationship shall be settled finally,nepletely and conclusively by arbitration
Houston, Texas in accordance with the Commerciaitration Rules of the American Arbitration Assd@a (the "Rules"). The governi
law of this Agreement shall be the substantive ¢tdthe State of Texas, without giving effect to ftimh of laws. A decision of the arbitrat
shall be final, conclusive and binding on the Conypand Executive. Any arbitration held in accordamgth this paragraph shall be priv
and confidential and no person shall be entitledttend the hearings except the arbitrator, ExeeuExecutive's attorneys, a representati
the Company, the Company's attorneys, and advisots witnesses for any party. The matters subthitte arbitration, the hearings ¢
proceedings and the arbitration award shall be &agtmaintained in the strictest confidence by Htee and the Company and shall no
discussed, disclosed or communicated to any pemespt as may be required for the preparationxpér testimony. On request of ¢
party, the record of the proceeding shall be seatedmay not be disclosed except insofar, and ioslyfar, as may be necessary to enforc
award of the arbitrator and any judgement enfor@ngaward. The prevailing party shall be entitledrdcover reasonable and neces
attorneys' fees and costs from the mpoevailing party and the determination of such faed costs and the award thereof shall be inclir
the claims to be resolved by the arbitrator hereund
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15. Captions. The captions in this Agreement are for conveniefaeference only and will not limit or otherwistest any
of the terms or provisions hereof.

16. Gender and Number. When the context requires, the gender of all wargslsd herein will include the masculi
feminine and neuter and the number of all word$indlude the singular and plural.

17. Execution . This Agreement may be executed in two or morent@mparts, all of which when taken together shea
considered one and the same agreement and shathbegffective when counterparts have been signeéalboh party and delivered to
other party, it being understood that both pantiesd not sign the same counterpart. In the eventatiy signature is delivered by facsir
transmission or by e-mail delivery of a “.pdfrmat data file, such signature shall create &ahd binding obligation of the party execu
(or on whose behalf such signature is executed) thi¢ same force and effect as if such facsimiledf” signature page were an origi
thereof.

18. Company Authorization. The Company represents that the Board of Diredtassapproved this Agreement.

IN WITNESS WHEREOF, the parties hereto have dulgcerted this Agreement as of the day and yeardbeve written.

COMPANY:

RICK'S CABARET INTERNATIONAL, INC.

By: /s/ Eric Langan
Eric Langan, CEO/President

EXECUTIVE:

By: /s/ Phil Marshall
Phil Marshall
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FOR IMMEDIATE RELEASE
RICK’S CABARET INTERNATIONAL, INC. NAMES PHILLIP MA RSHALL

AS CHIEF FINANCIAL OFFICER

HOUSTON - (May 30, 2007) Rick's Cabaret International, Inc . (NASDAQ: RICK), operator of upscale gentlemeelubs, said it hi
named veteran accountdrtillip Marshall as itsChief Financial Officer . He assumes his new duties today.

Mr. Marshall, a Certified Public Accountant liceds@ Texas, will be based at the companifouston headquarters and will also supe
financial management systems at the company’s Ulgsdh four states. He first became acquainted Ritk’s Cabaret when he audited
company as a partner d&ckson & Rhodesn Dallas.

“We are delighted that Phil Marshall will assume BFO position at Rick's Cabaret,” said companysislent andChief Executive Officer
Eric Langan , who had been acting CFQA$ we continue to acquire more clubs and expandatipas, our accounting needs are becol
increasingly sophisticated. With his 34 years gferience as a CPA and his familiarity with our camy he is the ideal person for the job.”

Most recently Mr. Marshall was controller Bbrado Exploration, Inc ., an oil and gas exploration and production corgpand previousl|
was chief financial officer o€EDT Systems, Inc., a publicly held water technology company. Hedregis public accounting career with
international accounting firmtKMG Main Hurdman , where he managed the firm’s fifth largest audéctice. After its merger witfPeal
Marwick , forming KPMG , he served as an audit partner for several y@dies: leaving KPMG, Mr. Marshall was partner in ¢pa of the
audit practice at Jackson & Rhodes in Dallas, wherspecialized in small publicly held companies.

About Rick’s Cabaret: Rick’s Cabaret International, Inc. (NASDAQ: RICK) opesatipscale adult nightclubs serving primarily besgme
and professionals that offer live adult entertainmeestaurant and bar operations. The company awdoperates or licenses adult nightc
in New York City, New Orleans, Charlotte, Houstdinneapolis and other cities under the names "Ri€ldbaret,” "XTC" and “Club Onyx.”
No sexual contact is permitted at any of thesetiogs. Ricl's Cabaret also owns the adult Internet memberstgp ¥ite, couplestouch.cc
and a network of online adult auction sites unther ftagship URL naughtybids.com. RiskCabaret common stock is traded on NASI
under the symbol RICK. For further information cactir@ricks.com .

Forward-looking Statements: This document contains forwatdeking statements that involve a number of riskd ancertainties that cot
cause the comparg/'actual results to differ materially from thosdigated in this document, including the risks angartainties associat
with operating and managing an adult businesshtisiness climates in New York City and elsewhédre success or lack thereof in launcl
and building the company’businesses in New York City and elsewhere, @sidsuncertainties related to the operational amahfiial resuli
of our Web sites, conditions relevant to real estatnsactions, and numerous other factors sudavas governing the operation of ac
entertainment businesses, competition and depeademdey personnel. Rick's has no obligation toatgar revise the forwardoking
statements to reflect the occurrence of future esvencircumstances. For further information gevtew.ricks.com.

Contact: Allan Priaulx, 212-338-0050 ir@ricks.com




