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ITEM 5.02 COMPENSATORY ARRANGEMENTS OF CERTAIN OFFI CERS

On July 23, 2012, we entered into a new Employregmeement with our Chief Executive Officer and Rdest, Eric Langan. His previo
employment agreement expired on April 1, 2012. fibev agreement has a term of three years and pso¥idean annual base salary
$750,000 for the first year of the term and an ahtase salary of $825,000 for the second and tfeat of the term. The agreement .
provides for bonus eligibility, expense reimbursameatrticipation in all benefit plans maintainedus for salaried employees and two we
paid vacation. Under the terms of the agreement,Lldingan is bound to a confidentiality provisiordazannot compete with us for a pel
upon termination of the agreement.

On July 23, 2012, we entered into a new Employmgreement with Travis Reese, our Executive V.P. @héef Technology Officer. F
previously served under the title “Executive V.Rd&irector of Technology.'His previous employment agreement expired on Felpri,
2012. The new agreement has a term of two yeargpenddes for an annual base salary of $230,00GHerfirst year of the term and
annual base salary of $240,000 for the second gketre term. The agreement also provides for badiggbility, expense reimburseme
participation in all benefit plans maintained byfassalaried employees and two weeks paid vacatimaler the terms of the agreement,
Reese is bound to a confidentiality provision aadnot compete with us for a period upon terminatibthe agreement.

Copies of both employment agreements are attachthis current report as Exhibits 10.1 and 10.2.




ITEM 9.01 FINANCIAL STATEMENTS AND EXHIBITS

(c) Exhibits

Exhibit Number Description

10.1 Employment Agreement with Eric Lang
10.2 Employment Agreement with Travis Ree

SIGNATURES

Pursuant to the requirements of the Securities &xgh Act of 1934, the registrant has duly causisaréport on Form 8-K to be signed on its
behalf by the undersigned hereunto duly authorized.

RICK'S CABARET INTERNATIONAL, INC.

Date: July 23, 2012 By: /s/ Eric Langat

Eric Langar
President and Chief Executive Offic




EMPLOYMENT AGREEMENT

This Employment Agreement (the "Agreement"), exeduand effective on July 23, 2012, by and betwRBDK'S CABARET
INTERNATIONAL, INC. , a Texas corporation (the "Company"), &RIC LANGAN ("Executive").

WITNESSETH:
WHEREAS, Company desires to employ Executive agigea herein; and
WHEREAS, Executive desires to accept such employmen

NOW, THEREFORE, for and in consideration of the malitcovenants and agreements contained hereinfoaralher good and
valuable consideration, the receipt and sufficieoicyhich are hereby acknowledged, the partiestbexgree as follows:

1. Employment. Company hereby employs Executive and Executivebyeaecepts employment with Company upon the terms
and conditions hereinafter set forth.

2. Duties. Subject to the power of the Board of Directors afimpany to elect and remove officers, Executive adive the
Company as its President and Chief Executive Qffag®l will faithfully and diligently perform the sgces and functions relating to such
office or otherwise reasonably incident to sucliceffprovided that all such services and functiwiisbe reasonable and within Executive's
area of expertise. Executive will, during the tesfithis Agreement (or any extension thereof), devus full business time, attention and
skills and best efforts to the promotion of the ibass of Company. The foregoing will not be corstras preventing Executive from
making investments in other businesses or entespisovided that (a) Executive agrees not to becengaged in any other business

activity that interferes with his ability to disaige his duties and responsibilities to Company @)dExecutive does not violate any other
provision of this Agreement.

3. Term. Subject to the terms and conditions hereof, tha @fremployment of Executive will commence as & éffective date
hereof (the "Commencement Date") and will end @t thate in the year 2015, unless earlier terminbyeéither party pursuant to the terms
hereof. The term of this Agreement is referrederein as the "Term."

4. Compensation and Benefits During the Employmenterm.

(@) Salary . Commencing upon the date of this Agreement, Bikezwvill be paid an annual base salary of $750,fi0Che first
year of the Term and an annual base salary of $8@5for the second and third year of the Term, pkeya-weekly (the
"Salary"). At any time and from time to time thel@g may be increased for the remaining portiothefterm if so determined
by the Board of Directors of Company after a reviviExecutive's performance of his duties hereur

(b) Bonus . As further compensation, Executive will be ellgifor bonuses as determined from time to time H®y Board of
Directors.
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(c) Expenses. Upon submission of a detailed statement and reasomcumentation, Company will reimburse Executivéhe
same manner as other executive officers for allarable and necessary or appropriate out-of-pdcket! and other expenses
incurred by Executive in rendering services reglirader this Agreemer

(d) Benefits; Insurance.
0] Medical, Dental and Vision BenefitRuring this Agreement, Executive and his dependaiilisbe entitled to

receive such group medical, dental and vision benas§ Company may provide to its other executipesyided
such coverage is reasonably available, or be raiseuf Executive is carrying his own similar ingoce.

(i) Benefit Plans.The Executive will be entitled to participate inydsenefit plan or program of the Company which
may currently be in place or implemented in thefei

(iii) Other Benefits During the Term, Executive will be entitled to reae in addition to and not in lieu of base salary,
bonus or other compensation, such other benefidsnanmal perquisites as Company currently proviglesuch
additional benefits as Company may provide foekscutive officers in the futur

(e) Vacation . Executive will be entitled to two weeks paid véima each year of this Agreeme
5. Confidentiality and Non-Competition.

(a) Confidentiality. In the course of the performance of Executive'sedubereunder, Executive recognizes and acknowsetige
Executive may have access to certain confidentidl groprietary information of Company or any of @filiates. Without the
prior written consent of Company, Executive shall disclose any such confidential or proprietarfpimation to any person or
firm, corporation, association, or other entity &y reason or purpose whatsoever, and shall moswsh information, directly or
indirectly, for Executive's own behalf or on behafifany other party. Executive agrees and affirnag &ll such information is the
sole property of Company and that at the terminagiod/or expiration of this Agreement, at Companyitten request, Executive
shall promptly return to Company any and all suthrimation so requested by Compa

The provisions of this Section 5 shall not, lewer, prohibit Executive from disclosing to othews using in any manner
information that
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(b)

() has been published or has become part of thikcgdomain other than by acts, omissions or fafilExecutive;

(i) has been furnished or made known to Exeeuliy third parties (other than those acting diyeotlindirectly for or on behalf
of Executive) as a matter of legal right withowtretion on its use or disclosuli

(iii) was in the possession of Executive priooftitaining such information from Company in conmatiith the performance of
this Agreement; o

(iv) is required to be disclosed by la

Non-Competition. Executive agrees that he will not, for himself,half of, or in conjunction with any person, firogrporation
or entity, either as principal, employee, sharebglthember, director, partner, consultant, ownegyast-owner of any corporation,
partnership or any other type of business entitgctly or indirectly, own, manage, operate, cohtbe employed by, participate
in, or be connected in any manner with the ownersimanagement, operation, or control of any esthblent which has live
female nude or semi-nude entertainment or is infaminess similar to or competitive with the fematgertainment business
presently conducted by the Company anywhere irUthieed States within 50 miles of any female entartgent business of the
Company or any female entertainment business dftrepany under construction, under contract, iretlgpment or leased by or
to the Company, for a period of two years (the “NM@mmpete Period”) from the termination of this Agmeent. However, in the
event of the termination of Executive's employm@misuant to Section 7(d) or 7(f), the MCompete Period shall be six mont

Executive agrees not to hire, solicit or attemptstdicit for employment by Executive or any compaoywhich he may t
involved, either directly or indirectly, any pamyho is an employee or independent contractor ofbmpany or any entity whi
is affiliated with the Company, or any person whasvan employee or independent contractor of thep@aagnor any entity whic
is affiliated with the Company within the two ygaeriod immediately following the termination of $hhgreement
Executive acknowledges that he has carefully readcansidered all provisions of this Agreement agrkes tha

(i) Due to the nature of the Company's business, thegding covenants place no greater restraint upccuive than |
reasonably necessary to protect the business aubgbof the Company;

(i) These covenants protect the legitimate interestthef Company and do not serve solely to limit them@any's futur
competition;

(i) This Agreement is not an invalid or unreasonakdéraint of trade
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(iv) A breach of these covenants by Executive woulde#usparable damage to the Compe

(v) These covenants are reasonable in scoperandasonably necessary to protect the Compangindss and goodwill which
the Company has established through its own expem$effort; ant

(vi) The signing of this Agreement is necessary asgidhte consummation of the transactions describdéde preamble

6. Indemnification. The Corporation shall to the full extent permittadlaw or as set forth in the Articles of Incorpioa and
the Bylaws of the Company, indemnify, defend antt Hmarmless Executive from and against any andlalims, demands, liabilities,
damages, loses and expenses (including reasorttdrlieey's fees, court costs and disbursementsp@grisit of the performance by him of
his duties hereunder except in the case of higulithisconduct.

7. Termination. This Agreement and the employment relationshiptecehereby will terminate (i) upon the death oabifity of
Executive under section 7(a) or 7(b); (ii) with sawunder Section 7(c); (iii) for good reason un8ection 7(d); (iv) upon the voluntary
termination of employment by Executive under Setiie); or without cause under Section 7(f).

(@) Disability. The Company shall have the right to terminate tmpleyment of the Executive under this Agreement for
disability in the event Executive suffers an injuitihess, or incapacity of such character as twsgntially disable him from
performing his duties without reasonable accommioddiy the Company hereunder for a period of mbestone hundred
eighty (180) consecutive days upon the Companygiuai least thirty (30) days written notice of taration.

(b) Death.This Agreement will terminate on the Death of the&utive.

(c) With Cause. The Company may terminate this Agreement at ang biecause of (i) Executive's material breach oftanm
of the Agreement, (ii) the determination by the Bbaf Directors in the exercise of its reasonabligment that Executive
has committed an act or acts constituting a felangther crime involving moral turpitude, dishonest theft or fraud; or
(i) Executive's gross negligence in the perforcamf his duties hereunder, provided, in each casegever, that the
Company shall not terminate this Agreement purst@tiis Section 7(c) unless the Company shalt fiesse delivered to
the Executive, a notice which specifically idemtfisuch breach or misconduct and the executivé mhiahave cured the
same within fifteen (15) days after receipt of sackice.

(d) Good Reason. The Executive may terminate his empoy for "Good Reason" i
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() he is assigned, without his express written seo, any duties materially inconsistent with higsipons, duties,
responsibilities, or status with the Company ashefdate hereof, or a change in his reporting mesipdities or titles as in
effect as of the date hereof; provided, howevext Executive must provide the Company with writtertice of his dispute of
such re-assignment of duties or change in his tegpresponsibilities under this Section 7(d)(i)dagive the Company
opportunity to cure such inconsistency. If suctpdie is not resolved within thirty (30) days, thengany shall submit such
dispute to arbitration under Section

(i) his compensation is reduce
(iii) the Company does not pay any material amount ofpemsation due hereunder and then fails either yospah amount

within the ten (10) day notice period required termination hereunder or to contest in good faitthsnotice. Further, if such
contest is not resolved within thirty (30) days thompany shall submit such dispute to arbitratioter Section 1<

(e) Voluntary Terminatior. The Executive may terminate his employment valtityt
() Without Caust. The Company may terminate this Agreement withawise
8. Obligations of Company Upon Termination.
@ In the event of the termination of Executivaisployment pursuant to Section 7 (a), (b), (c)edr Executive will be entitled
only to the compensation earned by him hereundesfabe date of such termination (plus life inswmror disability
benefits if applicable and provided for pursuan®éztion 4(c))
(b) In the event of the termination of Executiveimployment pursuant to Section 7 (d) or (f), Exeeuwvill be entitled to

receive in one lump sum payment the full remairdngunt under the Term of this Agreement to whiclkvbald have been
entitled had this Agreement not been termine

9. Waiver of Breach. The waiver by any party hereto of a breach of awyigion of this Agreement will not operate or lmmstrued
as a waiver of any subsequent breach by any party.

10.Costs. If any action at law or in equity is necessargitdorce or interpret the terms of this Agreem#rd,prevailing party will b
entitled to reasonable attorney's fees, costs andssary disbursements in addition to any othief tel which he or it may be entitled.
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11. Notices. Any notices, consents, demands, requests, agprana other communications to be given under Ageeement b
either party to the other will be deemed to havenbauly given if given in writing and personallylidgered or within two days if sent by m:
registered or certified, postage prepaid with rena@ceipt requested, as follows:

If to Company: Rick's Cabaret International, Ir
10959 Cutten Roa
Houston, Texas 770¢
Attention: Travis Reese, Executive Vice Presic

If to Executive: Eric Langar
10959 Cutten Roa
Houston, Texas 770¢

Notices delivered personally will be deemed comroaiteid as of actual receipt.

12. Entire Agreement . This Agreement and the agreements contemplatezbyheonstitute the entire agreement of the parties
regarding the subject matter hereof, and supersgeior agreements and understanding, both writted oral, among the parties, or any of
them, with respect to the subject matter hereof.

13. Severability. If any provision of this Agreement is held to bkeglal, invalid or unenforceable under present durki laws
effective during this Agreement, such provisionl\i fully severable and this Agreement will be stoned and enforced as if such illegal,
invalid or unenforceable provision never compriagghrt hereof; and the remaining provisions henélbremain in full force and effect and
will not be affected by the illegal, invalid or urferceable provision or by its severance herefréorthermore, in lieu of such illegal,
invalid or unenforceable provision there will bedad automatically as part of this Agreement a giowi as similar in its terms to such
illegal, invalid or unenforceable provision as nieypossible and be legal, valid and enforceable.

14. Arbitration. If a dispute should arise regarding this Agreentbet parties agree that all claims, disputes, coptges,
differences or other matters in question arisingaduthis relationship shall be settled finally,nepletely and conclusively by arbitration in
Houston, Texas in accordance with the Commercibitfation Rules of the American Arbitration Assd@a (the "Rules”). The governing
law of this Agreement shall be the substantive ddthe State of Texas, without giving effect to flimh of laws. A decision of the arbitrator
shall be final, conclusive and binding on the Conypand Executive. Any arbitration held in accordamgth this paragraph shall be private
and confidential and no person shall be entitledttend the hearings except the arbitrator, Exeepxecutive's attorneys, a representative
of the Company, the Company's attorneys, and advisoor witnesses for any party. The matters sttbchto arbitration, the hearings and
proceedings and the arbitration award shall be &agtmaintained in the strictest confidence by Htiee and the Company and shall not be
discussed, disclosed or communicated to any pemscorept as may be required for the preparatiorxpér testimony. On request of any
party, the record of the proceeding shall be seafebimay not be disclosed except insofar, and ioslyfar, as may be necessary to enforce
the award of the arbitrator and any judgement eirigran award. The prevailing party shall be egtditio recover reasonable and necessary
attorneys' fees and costs from the non-prevailamypand the determination of such fees and costglze award thereof shall be included in
the claims to be resolved by the arbitrator hereand
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15. Captions. The captions in this Agreement are for conveniasfaeference only and will not limit or otherwistext any of the
terms or provisions hereof.

16. Gender and Number.When the context requires, the gender of all waisksd herein will include the masculine, feminind an
neuter and the number of all words will include $ivegular and plural.

17. Counterparts. This Agreement may be executed in one or more eopaits, each of which will be deemed an origimal all
of which will constitute one and the same instrutnbat only one of which need be produced.

18.Company Authorization. The Company represents that the Board of Dired¢tassapproved this Agreement.

IN WITNESS WHEREOF, the parties hereto have dulgcexed this Agreement on July 23, 2012, to be #fieon the same date.
COMPANY:
RICK'S CABARET INTERNATIONAL, INC.

By:  /s/ Phillip K. Marshal
Phillip K. Marshall, Chief Financial Office

EXECUTIVE:

/s/ Eric Langal
Eric Langar

Employment Agreement-Page7




EMPLOYMENT AGREEMENT

This Employment Agreement (the "Agreement"), exeduand effective on July 23, 2012, by and betwRBDK'S CABARET
INTERNATIONAL, INC. , a Texas corporation (the "Company"), aiRlAVIS REESE ("Executive").

WITNESSETH:
WHEREAS, Company desires to employ Executive asigea herein; and
WHEREAS, Executive desires to accept such employmen

NOW, THEREFORE, for and in consideration of the malitcovenants and agreements contained hereinfoaralher good and
valuable consideration, the receipt and sufficieoicyhich are hereby acknowledged, the partiestbexgree as follows:

1. Employment. Company hereby employs Executive and Executiveblyeaecepts employment with Company upon the terms
and conditions hereinafter set forth.

2. Duties. Subject to the power of the Board of Directors ain@pany to elect and remove officers, Executive adfve the
Company as its Executive Vice President and Chéehhology Officer and will faithfully and diligentlperform the services and functions
relating to such office or otherwise reasonablyidant to such office, provided that all such sessi@and functions will be reasonable and
within Executive's area of expertise. Executivel,vdlring the term of this Agreement (or any extenghereof), devote his full business
time, attention and skills and best efforts to phemotion of the business of Company. The foregaiiignot be construed as preventing
Executive from making investments in other busieess enterprises provided that (a) Executive agne¢to become engaged in any other
business activity that interferes with his abilitydischarge his duties and responsibilities to Gamy and (b) Executive does not violate any
other provision of this Agreement.

3. Term. Subject to the terms and conditions hereof, tha @fremployment of Executive will commence as & éffective date
hereof (the "Commencement Date") and will end @t thate in the year 2014, unless earlier terminbyeéither party pursuant to the terms
hereof. The term of this Agreement is referrederein as the "Term."

4. Compensation and Benefits During the Employment Ten.

(a) Salary . Commencing upon the date of this Agreement, Bikezwill be paid an annual base salary of $230,fa®@he first year
of the Term and an annual base salary of $240,00thé second year of the Term, payable bi-weekly {Salary"). At any time
and from time to time the Salary may be increasedhfe remaining portion of the term if so detereurby the Board of Directors
of Company after a review of Executive's perforneaathis duties hereunde

(b) Bonus. As further compensation, Executive will be eligilior bonuses as determined from time to timehgyBoard of Directors
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(d)

(@)

Expenses. Upon submission of a detailed statement and reasmdacumentation, Company will reimburse Execuiivéhe same
manner as other executive officers for all reastmahd necessary or appropriate out-of-pocket krave other expenses incurred
by Executive in rendering services required undier Agreement

Benefits; Insurance.
() Medical, Dental and Vision BenefitBuring this Agreement, Executive and his dependeiitsbe entitled to receive such

group medical, dental and vision benefits as Compaiay provide to its other executives, providedhsgoverage is
reasonably available, or be reimbursed if Executvearrying his own similar insuranc

(i) Benefit Plans.The Executive will be entitled to participate inyabenefit plan or program of the Company which may
currently be in place or implemented in the futi

(iii) Other Benefits During the Term, Executive will be entitled to raes in addition to and not in lieu of base saldwgnus or
other compensation, such other benefits and nopera@uisites as Company currently provides or sultlitianal benefits as
Company may provide for its executive officershe future.

(e) Vacation . Executive will be entitled to two weeks paid vi@a each year of this Agreeme

Confidentiality and Non-Competition.

Confidentiality. In the course of the performance of Executive'seduhereunder, Executive recognizes and acknowsetige
Executive may have access to certain confidentidl groprietary information of Company or any of &@filiates. Without the
prior written consent of Company, Executive shall disclose any such confidential or proprietarfpimation to any person or
firm, corporation, association, or other entity &y reason or purpose whatsoever, and shall eoswsh information, directly or
indirectly, for Executive's own behalf or on behafifany other party. Executive agrees and affirnag &ll such information is the
sole property of Company and that at the terminagiod/or expiration of this Agreement, at Companyitten request, Executive
shall promptly return to Company any and all sudbhrimation so requested by Compa

The provisions of this Section 5 shall not, lewer, prohibit Executive from disclosing to othews using in any manner
information that
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(b)

(i) has been published or has become part of thkcplomain other than by acts, omissions or fatilExecutive;

(i) has been furnished or made known to Exeeuliy third parties (other than those acting diyeotlindirectly for or on behalf
of Executive) as a matter of legal right withowtretion on its use or disclosuli

(iii) was in the possession of Executive priooftitaining such information from Company in conmatiith the performance of
this Agreement; o

(iv) is required to be disclosed by la

Non-Competition. Executive agrees that he will not, for himself,half of, or in conjunction with any person, firogrporation
or entity, either as principal, employee, sharebglthember, director, partner, consultant, owneyast-owner of any corporation,
partnership or any other type of business entitgctly or indirectly, own, manage, operate, cohtbe employed by, participate
in, or be connected in any manner with the ownersimanagement, operation, or control of any estbilent which has live
female nude or semi-nude entertainment or is in lasiness similar to or competitive with the fematgertainment business
presently conducted by the Company anywhere irUthieed States within 50 miles of any female entartgent business of the
Company or any female entertainment business dftrepany under construction, under contract, iretlgpment or leased by or
to the Company, for a period of two years (the “NM@mmpete Period”) from the termination of this Agmeent. However, in the
event of the termination of Executive's employmamnisuant to Section 7(d) or 7(f), the MCompete Period shall be six mont

Executive agrees not to hire, solicit or attemptstdicit for employment by Executive or any compaoywhich he may t
involved, either directly or indirectly, any pamyho is an employee or independent contractor ofbpany or any entity whi
is affiliated with the Company, or any person whasvan employee or independent contractor of thep@aagnor any entity whic
is affiliated with the Company within the two ygaeriod immediately following the termination of $hhgreement
Executive acknowledges that he has carefully readcansidered all provisions of this Agreement agrkes that

(i) Due to the nature of the Company's business, thegding covenants place no greater restraint upccuive than |
reasonably necessary to protect the business aivjbof the Company;

(i) These covenants protect the legitimate interestthef Company and do not serve solely to limit them@any's futur
competition;

(i) This Agreement is not an invalid or unreasonakdéraint of trade
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(iv) A breach of these covenants by Executive woulde#usparable damage to the Compe

(v) These covenants are reasonable in scoperandasonably necessary to protect the Compangindss and goodwill which
the Company has established through its own expem$effort; ant

(vi) The signing of this Agreement is necessary asgidhte consummation of the transactions describdéde preamble

6. Indemnification. The Corporation shall to the full extent permittgdlaw or as set forth in the Articles of Incorpiima and the
Bylaws of the Company, indemnify, defend and hadnless Executive from and against any and alindademands, liabilities, damages,
loses and expenses (including reasonable attorfemgs court costs and disbursements) arising fotlteoperformance by him of his duties
hereunder except in the case of his willful misamtd

7. Termination. This Agreement and the employment relationshiptectaereby will terminate (i) upon the death omdisty of
Executive under section 7(a) or 7(b); (ii) with sawunder Section 7(c); (iii) for good reason un8ection 7(d); (iv) upon the voluntary
termination of employment by Executive under Setiie); or without cause under Section 7(f).

(a) Disability. The Company shall have the right to terminate thpleyment of the Executive under this Agreementdisability in
the event Executive suffers an injury, illnessjrmapacity of such character as to substantiakbalde him from performing his
duties without reasonable accommodation by the Gmwpphereunder for a period of more than one hunaigtity (180)
consecutive days upon the Company giving at léasy t(30) days written notice of terminatic

(b) Death. This Agreement will terminate on the Death of the&utive.

(c) With Cause. The Company may terminate this Agreement at ang tiecause of (i) Executive's material breach oftany of the
Agreement, (ii) the determination by the Board dfebtors in the exercise of its reasonable judgmteat Executive has
committed an act or acts constituting a felony tireo crime involving moral turpitude, dishonesty tbeft or fraud; or (iii)
Executive's gross negligence in the performandeitiuties hereunder, provided, in each case, henyéivat the Company shall
not terminate this Agreement pursuant to this 8acti(c) unless the Company shall first have dedisido the Executive, a notice
which specifically identifies such breach or misdoat and the executive shall not have cured theesaithin fifteen (15) days
after receipt of such notic

(d) Good Reason. The Executive may terminate his employment for "G&zason” if
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(i) he is assigned, without his express writtemnsent, any duties materially inconsistent with Ipigsitions, duties,
responsibilities, or status with the Company ashefdate hereof, or a change in his reporting mesipdities or titles as in
effect as of the date hereof; provided, howevext Bxecutive must provide the Company with writterice of his dispute of
such re-assignment of duties or change in his tegpresponsibilities under this Section 7(d)(i}dagive the Company
opportunity to cure such inconsistency. If sucspdie is not resolved within thirty (30) days, @empany shall submit such
dispute to arbitration under Section

(ii) his compensation is reduce

(iif) the Company does not pay any material ani@fncompensation due hereunder and then faileeith pay such amount
within the ten (10) day notice period required femmination hereunder or to contest in good faitbhsnotice. Further, if
such contest is not resolved within thirty (30) slaynie Company shall submit such dispute to atlmtrainder Section 1:

(e) Voluntary Termination . The Executive may terminate his employment valtiht.

() Without Cause . The Company may terminate this Agreement witloawise

8. Obligations of Company Upon Termination.

(&) In the event of the termination of Execusvemployment pursuant to Section 7 (a), (b), (dedrExecutive will be entitled only
to the compensation earned by him hereunder akeoflate of such termination (plus life insurancedisability benefits if
applicable and provided for pursuant to Section)4

(b) In the event of the termination of Executsremployment pursuant to Section 7 (d) or (f), Etiee will be entitled to receive in
one lump sum payment the full remaining amount utige Term of this Agreement to which he would hbeen entitled had this

Agreement not been terminats

9. Waiver of Breach. The waiver by any party hereto of a breach of amyigion of this Agreement will not operate or be
construed as a waiver of any subsequent breachybparty.

10. Costs. If any action at law or in equity is necessareidorce or interpret the terms of this Agreemdrg, prevailing party will
be entitled to reasonable attorney's fees, costhacessary disbursements in addition to any o#lief to which he or it may be entitled.
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11. Notices. Any notices, consents, demands, requests, agpramd other communications to be given under Algjieeement by
either party to the other will be deemed to havenbeuly given if given in writing and personallylidered or within two days if sent by
mail, registered or certified, postage prepaid wetturn receipt requested, as follows:

If to Company: Rick's Cabaret International, Ir
10959 Cutten Roa
Houston, Texas 770¢
Attention: Travis Reese, Executive Vice Presic

If to Executive: Travis Rees:
10959 Cutten Roa
Houston, Texas 770¢

Notices delivered personally will be deemed comroaiteid as of actual receipt.

12. Entire Agreement . This Agreement and the agreements contemplatezbyheonstitute the entire agreement of the parties
regarding the subject matter hereof, and supersgeior agreements and understanding, both writted oral, among the parties, or any of
them, with respect to the subject matter hereof.

13. Severability. If any provision of this Agreement is held to bkeglal, invalid or unenforceable under present durki laws
effective during this Agreement, such provisionl\i fully severable and this Agreement will be stoned and enforced as if such illegal,
invalid or unenforceable provision never compriagohrt hereof; and the remaining provisions hewnalbfremain in full force and effect and
will not be affected by the illegal, invalid or urferceable provision or by its severance herefréorthermore, in lieu of such illegal,
invalid or unenforceable provision there will bedad automatically as part of this Agreement a giowi as similar in its terms to such
illegal, invalid or unenforceable provision as nieypossible and be legal, valid and enforceable.

14. Arbitration. If a dispute should arise regarding this Agreentbet parties agree that all claims, disputes, coptges,
differences or other matters in question arisingaduthis relationship shall be settled finally,nepletely and conclusively by arbitration in
Houston, Texas in accordance with the Commercibitfation Rules of the American Arbitration Assd@a (the "Rules”). The governing
law of this Agreement shall be the substantive ddthe State of Texas, without giving effect to flimh of laws. A decision of the arbitrator
shall be final, conclusive and binding on the Conypand Executive. Any arbitration held in accordamgth this paragraph shall be private
and confidential and no person shall be entitledttend the hearings except the arbitrator, Exeepxecutive's attorneys, a representative
of the Company, the Company's attorneys, and advisoor witnesses for any party. The matters sttbchio arbitration, the hearings and
proceedings and the arbitration award shall be &agtmaintained in the strictest confidence by Httee and the Company and shall not be
discussed, disclosed or communicated to any pemscrept as may be required for the preparatiorxpér testimony. On request of any
party, the record of the proceeding shall be seatetimay not be disclosed except insofar, and ioslyfar, as may be necessary to enforce
the award of the arbitrator and any judgement eirigran award. The prevailing party shall be egtditio recover reasonable and necessary
attorneys' fees and costs from the non-prevailamypand the determination of such fees and costdlze award thereof shall be included in
the claims to be resolved by the arbitrator hereand
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15. Captions. The captions in this Agreement are for conveniesfaeference only and will not limit or otherwisHext any of the
terms or provisions hereof.

16. Gender and Number.When the context requires, the gender of all waisksd herein will include the masculine, feminind an
neuter and the number of all words will include siregular and plural.

17. Counterparts. This Agreement may be executed in one or more eopaits, each of which will be deemed an origimal all
of which will constitute one and the same instrumbuat only one of which need be produced.

18.Company Authorization. The Company represents that the Board of Diredtassapproved this Agreement.

IN WITNESS WHEREOF, the parties hereto have dulgceed this Agreement on July 23, 2012, to be #@ffeon the same date.
COMPANY:
RICK'S CABARET INTERNATIONAL, INC.

By:  /s/ Phillip K. Marshal
Phillip K. Marshall, Chief Financial Office

EXECUTIVE:

/sl Travis Rees
Travis Rees:
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