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ITEM 1.01 ENTRY INTO A MATERIAL DEFINITIVE AGREEMEN T

On April 12, 2006, we completed the preparation @xecution of a two-year Employment Agreement (fhgreement") with our President
and Chief Executive Officer, Eric Langan. The Agnemt extends through April 1, 2008, and providesafoannual base salary of $400,000.
The Agreement also provides for participation irbahefit plans maintained by us for salaried erppés. Under the terms of the Agreement,
Mr. Langan is bound to a confidentiality provisiand cannot compete with us upon the expiratioh@ftgreement.

ITEM 9.01 FINANCIAL STATEMENTS AND EXHIBITS

(c) Exhibits
Exhibit Number Description
10.1 Employment Agreement

SIGNATURES

Pursuant to the requirements of the Securities &xgh Act of 1934, the registrant has duly causisaréport on Form 8-K to be signed on its
behalf by the undersigned hereunto duly authorized.

RICK'S CABARET INTERNATIONAL, INC.

By: [/s/ Eric Langan

Date: April 13, 2006 Eri c Langan
Chi ef Executive O ficer, Chairnman and
Acting Chief Financial Oficer



EMPLOYMENT AGREEMENT

This Employment Agreement (the "Agreement”), erdento effective as of the 1st day of April 200§,dnd between RICK'S CABARET
INTERNATIONAL, INC., a Texas corporation (the "Coany"), and ERIC LANGAN ("Executive").

WITNESSETH:
WHEREAS, Company desires to employ Executive asigea herein; and
WHEREAS, Executive desires to accept such employmen

NOW, THEREFORE, for and in consideration of the malicovenants and agreements contained hereirfpanther good and valuah
consideration, the receipt and sufficiency of which hereby acknowledged, the parties hereto agréalows:

1. EMPLOYMENT. Company hereby employs Executive Bndcutive hereby accepts employment with Compaonuhe terms and
conditions hereinafter set forth.

2. DUTIES. Subject to the power of the Board ofdeiors of Company to elect and remove officers chtiee will serve the Company as its
President and Chief Executive Officer and will iiditlly and diligently perform the services and ftians relating to such office or otherwise
reasonably incident to such office, provided tHbswach services and functions will be reasonablke &ithin Executive's area of expertise.
Executive will, during the term of this Agreemeat ény extension thereof), devote his full busirteas, attention and skills and best efforts
to the promotion of the business of Company. Thedgoing will not be construed as preventing Exeeutiom making investments in other
businesses or enterprises provided that (a) Exeratirees not to become engaged in any other lsgsittivity that interferes with his ability
to discharge his duties and responsibilities to gamy and (b) Executive does not violate any othevipion of this Agreement.

3. TERM. Subject to the terms and conditions herdsaf term of employment of Executive will commeiaseof the date hereof (the
"Commencement Date") and will end on that datdéytear 2008, unless earlier terminated by eithéygpursuant to the terms hereof. The
term of this Agreement is referred to herein as'freem."

4. COMPENSATION AND BENEFITS DURING THE EMPLOYMENTERM.

(a) Salary. Commencing upon the date of this AgezgnExecutive will be paid an annual base sal&$460,000, payable bi-weekly (the
"Salary"). At any time and from time to time thd&g may be increased for the remaining portiothefterm if so determined by the Boar:
Directors of Company after a review of Executiyesformance of his duties hereunder.

(b) Bonus. As further compensation, Executive tleligible for bonuses as determined from timgéne by the Board of Directors.
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(c) Expenses. Upon submission of a detailed stateare reasonable documentation, Company will ransd Executive in the same manner
as other executive officers for all reasonable m&cessary or appropriate out-of-pocket travel ahdraexpenses incurred by Executive in
rendering services required under this Agreement.

(d) Benefits; Insurance.

(i) Medical, Dental and Vision Benefits. Duringghhgreement, Executive and his dependents willntidled to receive such group medical,
dental and vision benefits as Company may provadestother executives, provided such coverageasanably available, or be reimbursed if
Executive is carrying his own similar insurance.

(i) Benefit Plans. The Executive will be entitleziparticipate in any benefit plan or program & @ompany which may currently be in place
or implemented in the future.

(iii) Other Benefits. During the Term, ExecutivelMie entitled to receive, in addition to and notieu of base salary, bonus or other
compensation, such other benefits and normal peitgsias Company currently provides or such additibenefits as Company may provide
for its executive officers in the future.

(e) Vacation. Executive will be entitled to two weepaid vacation each year of this Agreement.
5. CONFIDENTIALITY AND NON-COMPETITION.

(a) Confidentiality. In the course of the performarf Executive's duties hereunder, Executive neieeg and acknowledges that Executive
may have access to certain confidential and prtgsgiénformation of Company or any of its affiliateWVithout the prior written consent of
Company, Executive shall not disclose any suchidenfial or proprietary information to any persarfiam, corporation, association, or otl
entity for any reason or purpose whatsoever, aatl sbt use such information, directly or indirggtior Executive's own behalf or on behalf
of any other party. Executive agrees and affirnas #ii such information is the sole property of @amy and that at the termination and/or
expiration of this Agreement, at Company's writtequest, Executive shall promptly return to Company and all such information so
requested by Company.

The provisions of this Section 5 shall not, howepeohibit Executive from disclosing to others ging in any manner information that:
(i) has been published or has become part of tbégpdiomain other than by acts, omissions or fatiExecutive;
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(if) has been furnished or made known to Executiyé¢hird parties (other than those acting direotiyndirectly for or on behalf of Executive)
as a matter of legal right without restriction éuse or disclosure;

(iii) was in the possession of Executive prior tdasning such information from Company in connettwith the performance of this
Agreement; or

(iv) is required to be disclosed by law.

(b) Non-Competition. Executive agrees that he will not,Honself, on behalf of, or in conjunction with apgrson, firm, corporation or entit
either as principal, employee, shareholder, mentiesctor, partner, consultant, owner or part-owsfeany corporation, partnership or any
other type of business entity, directly or inditgcbwn, manage, operate, control, be employedhbstjcipate in, or be connected in any
manner with the ownership, management, operatioogutrol of any establishment which has live feenalide or semi-nude entertainment or
is in any business similar to or competitive witle female entertainment business presently condlibgt¢he Company anywhere in the
United States within 50 miles of any female entarteent business of the Company or any female extenent business of the Company
under construction, under contract, in developnoeftased by or to the Company, for a period of y&ars (the "NorEompete Period") froi
the termination of this Agreement. However, in gvent of the termination of Executive's employnmamntsuant to Section 7(d) or 7(f), the
Non-Compete Period shall be six months.

Executive agrees not to hire, solicit or attempgdbcit for employment by Executive or any companyvhich he may be involved, either
directly or indirectly, any party who is an empleyer independent contractor of the Company or atigyewhich is affiliated with the
Company, or any person who was an employee or erdignt contractor of the Company or any entity widcaffiliated with the Company
within the two year period immediately followingetlermination of this Agreement.

Executive acknowledges that he has carefully readcansidered all provisions of this Agreement agcees that:

(i) Due to the nature of the Company's businegsfdtregoing covenants place no greater restraio lxecutive than is reasonably neces
to protect the business and goodwill of the Company

(if) These covenants protect the legitimate intsre§the Company and do not serve solely to lthétCompany's future competition;
(iii) This Agreement is not an invalid or unreasblearestraint of trade;
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(iv) A breach of these covenants by Executive waialdse irreparable damage to the Company;

(v) These covenants are reasonable in scope amdamenably necessary to protect the Company'sdasand goodwill which the Company
has established through its own expense and effiod;

(vi) The signing of this Agreement is necessarpas of the consummation of the transactions desdrin the preamble.

6. INDEMNIFICATION. The Corporation shall to thelfextent permitted by law or as set forth in theiéles of Incorporation and the
Bylaws of the Company, indemnify, defend and hadess Executive from and against any and alirdademands, liabilities, damages,
loses and expenses (including reasonable attorfe®gscourt costs and disbursements) arising fahiegperformance by him of his duties
hereunder except in the case of his willful misagstd

7. TERMINATION. This Agreement and the employmegiaitionship created hereby will terminate (i) uploa death or disability of
Executive under section 7(a) or 7(b); (ii) with sawnder Section 7(c); (iii) for good reason urtsiection 7(d); (iv) upon the voluntary
termination of employment by Executive under Sett{@); or without cause under Section 7(f).

(a) Disability. The Company shall have the rightaominate the employment of the Executive undisr Algreement for disability in the event
Executive suffers an injury, illness, or incapadafysuch character as to substantially disablefham performing his duties without
reasonable accommodation by the Company hereuadargeriod of more than one hundred eighty (18@secutive days upon the
Company giving at least thirty (30) days writtertio® of termination.

(b) Death. This Agreement will terminate on the fheaf the Executive.

(c) With Cause. The Company may terminate this Agrent at any time because of (i) Executive's naltbreach of any term of the
Agreement, (ii) the determination by the Board @febtors in the exercise of its reasonable judgnieatt Executive has committed an act or
acts constituting a felony or other crime involvimgral turpitude, dishonesty or theft or fraud{iay Executive's gross negligence in the
performance of his duties hereunder, providedathecase, however, that the Company shall not textiithis Agreement pursuant to this
Section 7(c) unless the Company shall first haviweled to the Executive, a notice which specific&dentifies such breach or misconduct
and the executive shall not have cured the sankenafifteen (15) days after receipt of such notice.

(d) Good Reason. The Executive may terminate hig@ment for "Good Reason" if:

Employment Agreement - Page 4



(i) he is assigned, without his express writtensemt, any duties materially inconsistent with rasiions, duties, responsibilities, or status
with the Company as of the date hereof, or a chanbis reporting responsibilities or titles asiiflect as of the date hereof; provided,
however, that Executive must provide the Comparti written notice of his dispute of suchassignment of duties or change in his repo
responsibilities under this Section 7(d)(i) andegilie Company opportunity to cure such inconsisteificuch dispute is not resolved within
thirty (30) days, the Company shall submit suclpudlis to arbitration under Section 14.

(i) his compensation is reduced,;

(iii) the Company does not pay any material amafimompensation due hereunder and then fails eitheay such amount within the ten
(10) day notice period required for terminationeharder or to contest in good faith such noticetHeur if such contest is not resolved within
thirty (30) days, the Company shall submit suclpulis to arbitration under Section 14.

(e) Voluntary Termination. The Executive may teratghis employment voluntarily.
(f) Without Cause. The Company may terminate tragse@ment without cause.
8. OBLIGATIONS OF COMPANY UPON TERMINATION.

(@) In the event of the termination of Executiveisployment pursuant to
Section 7 (a), (b), (c) or (e), Executive will batided only to the compensation earned by him tieder as of the date of such termination
(plus life insurance or disability benefits if ajgalble and provided for pursuant to Section 4(c)).

(b) In the event of the termination of Executivesployment pursuant to
Section 7 (d) or (f), Executive will be entitledreceive in one lump sum payment the full remairdnmgunt under the Term of this Agreen
to which he would have been entitled had this Agrest not been terminated.

9. WAIVER OF BREACH. The waiver by any party herefoa breach of any provision of this Agreement wilt operate or be construed
waiver of any subsequent breach by any party.

10. COSTS. If any action at law or in equity is @&sary to enforce or interpret the terms of thises&gient, the prevailing party will be
entitled to reasonable attorney's fees, costs andssary disbursements in addition to any othif tel which he or it may be entitled.
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11. NOTICES. Any notices, consents, demands, reéguagprovals and other communications to be giweter this Agreement by either
party to the other will be deemed to have been divgn if given in writing and personally deliveredwithin two days if sent by mail,
registered or certified, postage prepaid with rena@ceipt requested, as follows:

If to Company: Rick's Cabaret International, Inc.
10959 Cutten Road
Houston, Texas 77066
Attention: Travis Reese, Execu tive Vice President

If to Executive: Eric Langan
10959 Cutten Road
Houston, Texas 77066

Notices delivered personally will be deemed comroat@d as of actual recei

12. ENTIRE AGREEMENT. This Agreement and the agreets contemplated hereby constitute the entirecaggat of the parties regarding
the subject matter hereof, and supersede all agmrements and understanding, both written andawraing the parties, or any of them, with
respect to the subject matter hereof.

13. SEVERABILITY. If any provision of this Agreemeis held to be illegal, invalid or unenforceableder present or future laws effective
during this Agreement, such provision will be fullgverable and this Agreement will be construedearidrced as if such illegal, invalid or
unenforceable provision never comprised a partdipamd the remaining provisions hereof will remairfull force and effect and will not be
affected by the illegal, invalid or unenforceabiepsion or by its severance herefrom. Furthermioréieu of such illegal, invalid or
unenforceable provision there will be added autizally as part of this Agreement a provision asilsinmin its terms to such illegal, invalid
unenforceable provision as may be possible aneédrd,lvalid and enforceable.

14. ARBITRATION. If a dispute should arise regaglihis Agreement the parties agree that all cladisputes, controversies, differences or
other matters in question arising out of this ietahip shall be settled finally, completely anahcosively by arbitration in Houston, Texas
accordance with the Commercial Arbitration Ruleshaf American Arbitration Association (the "RulesThe governing law of this
Agreement shall be the substantive law of the Sthieexas, without giving effect to conflict of IawA decision of the arbitrator shall be fil
conclusive and binding on the Company and Execufing arbitration held in accordance with this gaeph shall be private and confiden
and no person shall be entitled to attend the hgsuexcept the arbitrator, Executive, Executivitsriaeys, a representative of the Company,
the Company's attorneys, and advisors to or wigseks any party. The matters submitted to arlimathe hearings and proceedings and the
arbitration award shall be kept and maintainedhndtrictest confidence by Executive and the Compaual shall not be discussed, disclosed
or communicated to any persons except as may lbdreddor the preparation of expert testimony. @quest of any party, the record of the
proceeding shall be sealed and may not be disclsazbt insofar, and only insofar, as may be necgde enforce the award of the arbitre
and any judgement enforcing an award. The prewilin
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party shall be entitled to recover reasonable @ugssary attorneys' fees and costs from thepnewailing party and the determination of si
fees and costs and the award thereof shall bedadlin the claims to be resolved by the arbitrhreunder.

15. CAPTIONS. The captions in this Agreement arecmvenience of reference only and will not limitotherwise affect any of the terms
provisions hereof.

16. GENDER AND NUMBER. When the context requiré® gender of all words used herein will include neesculine, feminine and neuter
and the number of all words will include the siraguind plural.

17. COUNTERPARTS. This Agreement may be executemhanor more counterparts, each of which will berded an original and all of
which will constitute one and the same instrumbat,only one of which need be produced.

18. COMPANY AUTHORIZATION. The Company represertiattthe Board of Directors has approved this Agesgm
IN WITNESS WHEREOF, the parties hereto have dulgcerted this Agreement as of the day and yeardbeve written.
COMPANY:
RICK'S CABARET INTERNATIONAL, INC.

By: [/s/ Travis Reese

Travis Reese, Executive Vice President

EXECUTIVE:

By: [/s/ Eric Langan

Eri c Langan
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